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Gמערכת – Labor Law
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https://fs.knesset.gov.il/24/law/24_lsr_606259.pdf
https://www.histadrut.org.il/files/%D7%9E%D7%9B%D7%AA%D7%91%20%D7%9E%D7%A9%D7%95%D7%AA%D7%A3%20%D7%9C%D7%A2%D7%99%D7%93%D7%95%D7%93%20%D7%94%D7%AA%D7%97%D7%A1%D7%A0%D7%95%D7%AA.pdf
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